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4. Please select your gender.

@® Female 12
® Male 5
@ Prefer not to say 2

6. What is the type of your organization?

Academic Institution

Civil Society Organization

International Organization

Local or Regional Government

National Government

Private Sector or Philanthropic Organization
Scientific Community

UN Entity

Other, please specify:

1%

26%

63%
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8. Please rate your level of satisfaction with the following aspects of the Workshop. Please choose one in each row.

® Very satisfied ~ ® Somewhat satisfied Neither satisfied nor dissatistied ~ ® Somewhat dissatisfied ~ ® Very dissatisfied
Importance & Relevance of the topics / I

Quality of resource materials I e

Quality of Presentations I e
Discussion/Interaction — [ l

Duration of the workshop I

Overall facilitation/delivery of the workshop I e

Qverall workshan desian | 1

9. Overall, how satisfied were you with the Workshop?

5%
@ Very satisfied 14 21% -
@ Somewhat satisfied 4
@ Neither satisfied nor dissatisfied 1
@ Somewhat dissatisfied 0
@ Very dissatisfied 0

74%
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10. What did you like most and least about the Workshop, and how can it be improved?

19 Responses

ID Name Responses Language
The topics were great. Least: lengthy discussions after lunch. Ethnic ~ English (United
1 anonymous . . . . .
fatigue... more interactive sessions. Kingdom)
2 anonymous | enjoyed the interaction between the audience ErlghSh (United
Kingdom)
. . . English (United
3 anonymous I liked the group discussions Kingdom)
A English (United
4 anonymous Table group activities Kingdom)
5 S The activities got me to actually understand the changing mindset ~ English (United
Y and to see how | can change it at my organisation Kingdom)
I liked the discussion about the various activities. Very thought English (United
6 anonymous . .
provoking. Kingdom)
Most: Schema for implementation of Public Sector transformation English (United
7 anonymous " .
LEAST:smart cities Kingdom)
. . English (United
8 anonymous Interactive and thought provoking . glish (
Kingdom)
The discussion on Al needs to continue and at the highest policy English (United
9 anonymous .
level Kingdom)
. . English (United
10 anonymous The interactiveness of the workshop ) ghish (
Kingdom)
. . . English (United
11 anonymous Liked the interactive most f'g ‘sh (Unite
Kingdom)
. . . English (United
12 anonymous Enjoyed tge interaction nglish (Unite

Kingdom)
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| liked the interactive nature. The least liked was the number of

English (United

13 anonymous . .
y exercises. Kingdom)
Like that it was very interactive. Presenter were quite . .
_ry_ . . g English (United
14 anonymous knowledgeable. Timing of delivery can be increased to allow for .
. . Kingdom)
more discussion.
The presenters were articulate and engaging. However the English (United
15 anonymous . - .
workshop did not sufficiently focus on the actual problems Kingdom)
. . English (United
16 anonymous The quality of the presentations .
y quality P Kingdom)
Interesting topics and engaging presenters - liked most. Some
presentations were rushed. Would have liked more detailed/ English (United
17 anonymous L . . . .
technical information about digital transformation and smart Kingdom)
cities. Feel like these topics was skimmed - liked least.
Most - Mode of delivery Least - Some key personnel | perceive to . .
. v - P . English (United
18 anonymous be capable of driving change were not present l.e. some high level .
) - . Kingdom)
officers. This is through no fault of the facilitators
. . English (United
19 anonymous Most - More content information . glish (
Kingdom)
11. How likely are you going to apply what you have learned in the Workshop?
® Very likely 13 |
@® Somewhat likely 4 ]
@ Neither likely nor unlikely 1 [
® Somewhat unlikely 1 |
@ Very unlikely 0
® Other 0
0 5 10 15
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12. What follow-up actions will you take to implement the knowledge gained?

19 Responses

English
1 anonymous More training (United
Kingdom)
English
2 anonymous More communication about the goals for 2030 (United
Kingdom)
. . . . English
Meeting with Permanent Secretary along with team to discuss how .
3 anonymous X . : (United
we can implement into our current work practices .
Kingdom)
English
4 anonymous Share materials with my team (United
Kingdom)
. English
Work on my action and work plan for the year and teach my staff .
5 anonymous (United
what | learnt. .
Kingdom)
Try to put into practice the behaviors and beliefs to change my English
6 anonymous mindset to help drive digital transformation and national (United
development. Kingdom)
Recommend including a training session on having and changing English
7 anonymous mindset for Innovation. Training can be provided at Tranining (United
Institute. Kingdom)
English
8 anonymous None (United
Kingdom)
We intend to have a follow-up meeting to identify an issue at the
agency level and develop a framework and action plans to resolve Enalish
and address the issue...with specific focus on BPR...process g.
9 anonymous . . . . . (United
analysis...stakeholder discussion and engagement identify .
Kingdom)

champions to drive the change process and minds with a view to
galvanize policy support
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L . . . English
Open comunications with teams Integrate where possibe with my .
10 anonymous ) o ) . (United
project conceptualization,when making presentations, etc .
Kingdom)
English
11 anonymous Encourage sharing and inclusivity (United
Kingdom)
English
12 anohymous Practice and share (United
Kingdom)
English
13 anonymous Commence discussions (United
Kingdom)
Make a presentation to the Head of Department and commence English
14 anohymous dialogue on how to change mindset in our Department to allow to (United
more effective and efficient service delivery. Kingdom)
Speak to my supervisor about how we can improve the public English
15 anonymous P . ysup P P (United
service .
Kingdom)
English
16 anonymous Share with my staff (United
Kingdom)
Critical thinking about mindsets and behaviours in my organisation.  English
17 anonymous Advocacy for growth and action oriented mindset and behaviours. (United
Share information learned with colleagues. Kingdom)
. . . English
Have an accountabilty partner to remind each other to incorporate .
18 anonymous . . o (United
the attainment of the SDGs into our day to day work activities. .
Kingdom)
Develop a proposal to inform staff of the change management English
19 anonymous P a prop 9 9 (United

initiati .
initiative Kingdom)
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13. 1 would be interested in capacity development support in the following areas. (Please choose one or more of the follo
wing options)

Changing Mindsets in Public Institutions to

-
¢ Implement the 2030 Agenda for Sustainabl... 12

Transparency, Accountability and Ethics in .
® ‘ o 14

Public Institutions
° Institutional Arrangements and Governance 7 ]

Capacities for Policy Coherence
°® Effective National to Local Public 1 |

Governance for SDG Implementation

Government Innovation for Social Inclusion S
® 7

of Vulnerable Groups [N
Py Risk-informed Governance and Innovative 6

Technology for Disaster Risk Reduction an... I
° Innovation and Digital Government for g

Public Service Delivery |
@ All of the above 3

[



