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Comprehensive assessment of GEPA national/sub-national level

Aims to identify gaps, barriers and opportunities for effective
gender equality policies and practices in public institutions

Provides evidence-based recommendations for system-wide
GEPA action

Offers assistance and support to governments for creating
roadmaps to mainstream gender equality in public institutions



GEPA Tool

Key issues covered by methodology on GEPA
Institutional framework, resources and policy coherence
Strategies and policies for promoting gender equality

Implementation and coordination of mechanisms

Public consultations

Accountability, monitoring and evaluation
Gender analysis (impact assessments)
Participation and leadership

Recruitment

Career stream

Remuneration

Work-Life balance

Workplace harassment
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GEPA Tool Key Outcomes

A comprehensive Shared knowledge
: Awareness on the
overview and on the gaps

extie:; olj;glinder between the policy
G y and the practice

knowledge of the
system

Baseline established - Motivation and Solutions for Improvement



GEPA Tool

Clarity of the objectives

facilitates ownership and
engagement of
Government institutions

Confidentiality promotes
sharing of candid insights
necessary for the
analysis

L essons Learned

Knowledge of the
country’s gender
equality context enriches
the analysis

Diverse individual

experiences lead to
creative solutions
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