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Institutional and policy commitments at the 
national and subnational levels 
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The Magna Carta of Women (MCW) is a comprehensive women’s human rights law 
that seeks to eliminate discrimination through the recognition, protection, fulfillment, 
and promotion of the rights of Filipino women, especially those belonging to the 
marginalized sectors of society.

SEC. 11. Participation and Representation. – The State shall undertake temporary 
special measures to accelerate the participation and equitable representation of 
women in all spheres of society particularly in the decision-making and policy-making 
processes in government and private entities to fully realize their role as agents and 
beneficiaries of development. 

• Empowerment within the Civil Service – 50-50 gender balance in third level positions
• At least 40% of membership of all development councils from regional down to the 

barangay (smallest political unit) shall be composed of women



3

Political Leadership Structure in the Philippines

Positions in blue are elective positions; 
those in red are career or appointive positions 

Male Female
1st Level 262,371 201,959
2nd Level 491,265 796,019
3rd Level 1225 1004

Total 754,861 998,982
43% 57%

Women and Men 
in Public Administration

Source: CSC and CESB February & March 
2024 data
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Chair of Regional Development Councils 2022-2025

Male Female

10 (66%) 4 (26%)

Vacant: 1

Positions
Percentage of Elected Female 

Candidates
2016 2019 2022

PHILIPPINES 21% 23% 23%

President 0% 0%
Vice President 100% 100%

National Level 575 176 19%
Senator 17% 42% 17%

Party-List Representatives 31% 31% 31%
District Representatives 29% 28% 26%

Local Level 21% 23% 23%

Governor 23% 15% 20%
Vice-Governor 19% 16% 23%
Board Member 20% 24% 23%

City/Municipal Mayor 23% 25% 23%

City/Municipal Vice-Mayor 20% 19% 23%

City/Municipal Councilor 21% 23% 23%
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5.5 Ensure women’s full and effective participation and equal opportunities for leadership at all levels 
of decision-making in political, economic and public life
- Proportion of sears held by women in (a) national parliaments and (b) local governments
- Proportion of women in managerial positions
5.C Adopt and strengthen sound policies and enforceable legislation for the promotion of gender 
equality and the empowerment of all women and girls at all levels
- Philippines has systems to track and make public allocations for gender equality and women’s 
empowerment
16.7 Ensure responsive, inclusive, participatory and representative decision-making at all levels
- Proportion of positions in national and local institutions, including (a) the legislatures; (b) the public 
service; and (c) the judiciary, compared to national distributions

The attainment of the SDGs requires concerted, multi-sectoral and multi-stakeholder efforts both at the national
and local levels. The implementation strategies required to achieve the SDGs which are found in the Philippine
Development Plan and the subsequent sectoral plans are mainstreamed and localized through the Regional
Development Plans (RDP) at the regional and local level.
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Lessons learned on promoting gender equality in 
public institution leadership 
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The importance of having a long-term plan and vision for 
gender-responsive development and national law on 

women’s rights ensure the promotion of gender equality 
in public institution leadership in the Philippines

The institutionalization of gender mainstreaming as a 
strategy, implemented through the GAD Planning and 

Budget systems and the GAD Focal Point System, 
catapulted the increased awareness about women’s equal 

rights to participate and benefit in development 
throughout the bureaucracy. 



Challenge and Recommendation
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While the Philippines has already made great strides in terms of advancing gender and development, there 
are still challenges that needs to be addressed. One challenge is ensuring how public institutions foster 
inclusive environments conducive to women's empowerment and leadership. While progress has been 
made in policy implementation, the challenge lies in cultivating environments that actively support and 
nurture women's growth and leadership potential.

One recommendation is to establish or strengthen enabling mechanisms to support women’s advancement 
into leadership post. This could be a comprehensive program designed specifically for women, aimed at 
equipping them with the necessary skills and support to assume leadership roles effectively. This program 
may encompass capacity-building initiatives and mentorship opportunities tailored to empower women to 
thrive in leadership positions. By providing targeted support and resources, women can be better prepared 
to overcome barriers and excel in leadership roles within public institutions.
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