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Challenges:

• Existing laws/policies do not adequately address the distinct 
needs of women and men and therefore often fail to respond to 
the needs of female civil servants:

• Parental leave and childcare

• Work-life balance 

• Training/capacity development

• Protection (from harassment)

Lao PDR’s Legal Framework to Promote Gender Equality 
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Gender Equality Action Plan proposes the 
following:

1. Revise existing laws/regulations with a gender 
lens and incorporate gender-related aspects and 
responses to women and men’s needs.

2. Develop instructions on GEPA towards women in 
leadership positions; and HR policies, including 
policies on recruitment, retention, work-life 
balance, protection against all kinds of harassment 
at the workplace, etc.

Current Laws: 
• Law on the Lao Women’s Union (2013) addresses the 

development, protection and advancement of women, their 
participation and decision-making; 

• Law on Gender Equality (2019), addresses equality in 
elections, and requirements for appointment to positions;

• Law on Civil Servants (2017) addresses equality in obtaining 
civil servant positions and the code of conduct.



Legal Framework



THANK YOU
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